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Faculty appointments may be terminated by the following means:
· Voluntary Resignation of the faculty member through a letter of resignation delivered to the President no later than April 1 of the academic year and to be effective at the end of the year. 
· Retirement
· Mutual agreement of the faculty member and the President 
· Involuntary termination 
Two categories of circumstances, institutional and personal, may lead to involuntary termination of faculty employment. 
Faculty may be dismissed in the following institutional circumstances:  
· In the event of a financial crisis, faculty may be dismissed - The faculty member may be retained if dismissal distorts the academic program.  
· Enrollment decline or reduction or elimination of programs may necessitate the dismissal of faculty.  Judgments regarding which programs should be reduced or eliminated and the resulting impact on faculty employment shall be at the administration's discretion. Still, it shall be made on the basis of bona fide educational, mission, and/or financial plans or needs. 
Faculty may be dismissed in the following personal circumstances: 
· Conviction or admission of guilt of a felony or a crime involving moral turpitude during the period of employment or prior thereto if the conviction or admission of guilt was willfully concealed. 
· Unlawful manufacture, distribution, sale, use, or possession of any controlled substance or other illegal or dangerous drugs as defined by Alabama laws or federal laws. 
· Working under the influence of alcohol
· Disruption of any teaching, research, administrative, disciplinary, public service, or other authorized activity. 
· Gross negligence and incompetence in the performance of professional duties. 
· Behavior, on or off campus, that could be reasonably characterized as contrary to the Christian mission of the College
· Clear and convincing evidence the faculty member cannot continue to fulfill the terms and conditions of the appointment for medical or mental health reasons 
· Any violation of the College’s policies or procedures 
· Any faculty member, acting individually or in concert with others, who clearly obstructs or disrupts or attempts to obstruct or disrupt any teaching, research, administrative, disciplinary, or public service activity or any other activity authorized to be discharged or held on any campus of Kingdom College is considered to have committed an act of gross irresponsibility and shall be subject to disciplinary procedures and sanctions, possibly resulting in termination of employment
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