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______________________________________________
Should circumstances occur that may lead to involuntary termination, the President will convene an advisory committee of the Chief Academic Officer, the Department Chair, and the Director of Human Resources to consider the circumstances. 
· The faculty member will have the opportunity to be heard in his or her own defense by the President and the advisory committee.  The faculty member may be accompanied by legal representation.  
· The President will make the decision regarding the disciplinary action up to and including termination. 
· If the decision is made to terminate, the President will inform the faculty member of the decision in writing within seven days.
· The faculty member may appeal his or her dismissal to the Board who will consider the appeal according to current Board policy.  
· Once the appeal process described above has been completed, the decision reached shall be considered final and binding.  
· If the President's decision is to impose discipline short of termination, there is no further appeal.  
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